
 

YAKAMA NATION HUMAN RESOURCES DEPARTMENT 

JOB ANNOUNCEMENT 

 

Announcement # 2014-138 Issue Date: 09-03-14 Closing Date: 09-16-14 
  

2nd Advertisement  

Water Resources Manager 

Water Resources 

Department of Natural Resources 

Hourly Wage: $27.45/Full-Time/Regular 

 

Direct a small group of technical and support staff working on planning, monitoring, 

researching, protecting and enhancing the Water Resources of the Yakama Nation on the 

reservation and throughout the Yakama Nation area of influence. The direction shall be in a 

manner consistent with the culture, statutes, regulations, goals, policies, objectives and plans of 

the Yakama Nation which pertain to water resources. Responsible to coordinate water related 

projects and activities with and on behalf of the Yakama Tribal Council. Coordinate projects of 

the Water Program with other programs in the Yakama Nation governmental structure, the 

Department of Interior-Bureau of Indian Affairs and other agencies and/or parties concerned 

with Yakama Nation waters. 

 

Knowledge, Skills and Abilities: 

 Knowledge of management principles and practices, including optimum use of fiscal, 

human and material resources. 

 Knowledge of the professional and technical aspects of the Water Resources Program. 

 Knowledge of the culture, government, statutes, goals, policies, objectives, plans and the 

general relative status of the Yakama Nation as this information relates to water. 

 Knowledge of past, present and potentially future trends associated with water resources as 

they relate to the interest of the Yakama Nation. 

 Ability to direct, organize, plan, develop and analyze a multi-faceted water program. 

 Ability to communicate effectively both orally and in writing. 

 Ability to establish and maintain effective working relationships. 

 

General Recruiting Indicators: 

 Minimum of a Bachelor of Arts/Sciences degree with major course work in Natural 

Resources Management, Land Use Planning, Environmental Studies or related field and at 

least two years of progressively responsible experience which relates to the work of the 

position.  OR 

 Substituting on a month-for-month basis, graduate level course work in a discipline related 

to the work of the position, for minimum experience. 

 

Special Requirements: 

 Required to pass a pre-employment drug and alcohol test.  

 Required to pass a pre-employment background check. 

 

 

 


